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OPPORTUNITY AND CHALLENGE
Louisiana’s Community and Technical Colleges have an unprecedented opportunity. The future of Louisiana 
has never looked brighter and our ability to provide the skilled workforce needed to permanently improve the 
economic prosperity of Louisiana is within our reach.  Our Louisiana 2020 is a bold agenda for Louisiana and charts 
a course to meet the challenges of providing a skilled workforce.  Our colleges look forward to delivering on the 
promise of this plan for a better Louisiana.  

B U I L D I N G  T H E  W O R K F O R C E  O F  T O M O R R O W

www.lctcs.edu/ourlouisiana2020

GOAL 1

DOUBLE  
the Number of 
Graduates to
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Dear Friends,
 
Today, we find ourselves at an exciting crossroads. Louisiana’s community and 
technical college graduates are in higher demand than ever before. They are essential to 
Louisiana’s record-breaking economy -- and demand for them is only growing.
 
During the last six years, Louisiana has seen at least $62 billion in new investment as 
numerous global and domestic companies have chosen to expand in the Pelican State.  
Tens of thousands of new jobs are expected now and in the not-so-distant future. At the 
same time, however, Louisiana has more than 1 million residents who need additional 
education in order to adequately participate in this economic boom.

 
Community and technical colleges are the answer in closing this training gap. Our campuses are working diligently 
to expand their programs to meet their communities’ respective needs. We are indeed helping to close that gap, but 
our colleges must continue to answer the call. Louisiana’s Community and Technical Colleges are taking aggressive 
steps to make sure Louisiana’s pipeline of trained and educated graduates is flowing.
 
Unveiled in fall 2014, Our Louisiana 2020: Building the Workforce of Tomorrow details six bold goals. Between 
2014 and 2020, our institutions, communities, supporters, administrators, and board of supervisors will be 
working meticulously to meet these goals: 
 
1:  Double the Number of Graduates to 40,000 Annually
2:  Double the Annual Earnings of the Graduating Class to $1.5 Billion
3:  Quadruple Student Transfers to Four-Year Universities to 10,000 Annually
4:  Double the Number of Students Served to 325,000 Annually
5:  Quadruple Partnerships with Business and Industry to 1,000 Annually
6:  Double Foundation Assets to $50 Million
 
Fundamental to our work is our close relationship with business and industry. Therefore, we are also making 
sure that the curriculum we teach is aligned with Louisiana’s labor force trends.
 
We have also formed a plan to increase the number of graduates in “Tier One” sectors or, those sectors that 
show high demand in Louisiana and that also offer competitive salaries. In expanding our Tier One programs, 
we will succeed in meeting the needs of employers while giving a new generation of Louisiana residents access to 
the American dream through meaningful and well-compensated work.  Our goal of targeting Tier One sectors 
represents an intense data analysis and cooperation with the Louisiana Workforce Commission, Louisiana 
Economic Development and industry leaders.
 
Keep reading to find out more about our innovative campuses and how they are each partnering with business 
and industry to advance the cause of higher education and workforce development in Louisiana.
 
Thank you,

 

Dr. Monty Sullivan
President
Louisiana’s Community and Technical Colleges
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    LASER 
F  CUSED
on our future

A new era  of partnerships, industry 
expansion, and expectations are leading Louisiana’s 
community and technical colleges to rethink how they 
meet the needs of students, communities and business 
and industry.

With tens of billions of dollars in planned new 
investments and more than 91,000 new jobs 
expected in Louisiana, the Bayou State has 
entered a period of unprecedented growth. The 
implications for Louisiana’s community and 
technical colleges are huge 
since the majority of new 
jobs will need to be filled by 
community and technical 
college graduates.
 
To meet the expectations of 
business and industry and 
ensure Louisiana citizens are 
equipped to participate in the 
state’s growing economy, Louisiana’s community 
and technical colleges have embarked on a bold 
public agenda: Our Louisiana 2020: Building the 
Workforce of Tomorrow.  Our Louisiana 2020 
is an aggressive six-year plan to build a better 
Louisiana by significantly boosting the skills and 
earnings power of its citizens.

The plan’s six goals, unanimously approved 
by the board, have  been embraced by all 13 
community and technical colleges and endorsed 

by more than 35 regional associations, state 
agencies, and statewide organizations. It sets a 
bold agenda for Louisiana that includes quickly 
expanding its pool of highly skilled workers.

 “As we mark the end of the formative years of 
the system of colleges, we turn our attention to 
Louisiana and its future,” said Board Chairman 
Woody Ogé. “Our board believes the only way 
for us to meet the needs of this great state is to be 
aggressive and embrace the workforce challenge 

head on.  This plan does that, 
and it sets the stage for future 
generations to learn and earn 
by securing good-paying jobs 
right here in Louisiana.”
 
“The need for our graduates 
now and in the future is 
bigger than we’ve ever 
experienced,” says Monty 

Sullivan, president of the Louisiana Community 
and Technical College System. “It is imperative 
that we continue to listen to business and 
industry, understand their needs, and provide 
solutions to meet them.”
 
Louisiana’s community and technical colleges 
comprise one of the fastest-growing systems 
in the nation, but its relative youth requires 
it to expand with extreme haste to keep up 
with surging demand.  With public resources 
continuing to contract, the system and its colleges 
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understand that creating private partnerships 
is an essential component to long-term growth 
and meeting the Our Louisiana 2020 goals.
 
At each college around the state, innovative 
and meaningful business and industry 
partnerships are underway that are translating 
into new classrooms and equipment, student 
scholarships and infrastructure investments. 
Corporations, industrial facilities, small 
businesses and municipalities have helped 
Louisiana’s community and technical colleges 
to exceed the match requirement toward state-
funded construction projects approved in 2013 
under Legislative Act 360. Moreover, business 
and industry partners also support an array of 
other campus-based projects, especially in high 
demand curriculum programs.
 
Sullivan says community and technical colleges 
have entered a new era of collaboration with 
community partners.
 
“It’s not just about business leaders serving on 
advisory boards anymore,” he says. “At our 
core is a commitment to work with business and 
industry to determine how we grow now and in 
the future.”
 
In addition, community and technical college 
campuses are working to expand programs in 
high-demand, high-wage career sectors, such 
as construction crafts, industrial production, 
computer science and others. 
 
“These represent high-demand, high-paying 
jobs, 84% of which will require a college 
credential with the majority coming from 
community and technical colleges.” says 
Sullivan. “This fact reinforces the importance of 
the Our Louisiana 2020 public agenda and our 
commitment to meeting those goals.”
 

CLICK HERE TO VIEW THE 
COMPLETE LA 2020 plan 

 

http://www.lctcs.edu/assets/docs/OurLouisiana2020.pdf
http://www.lctcs.edu/assets/docs/OurLouisiana2020.pdf


Partnerships in

Baton Rouge Community College 

The need for more engineers 
in the Capital Region 
prompted Baton Rouge 
Community College (BRCC) 
to engage in a partnership 
with Louisiana State University (LSU) to grow more 
engineers from the ground up. With support from a 
five-year $2.25 million National Science Foundation 
grant, the institutions formed the Partnership for 
STEM Student Success, a program intended to increase 
more engineers, computer scientists and construction 
managers. 

“Our pre-engineering program is really opening up 
opportunities for 
students to get top 
notch training and 
education with us 
before transferring to a 
four-year institution,” 
says Karim Elkholy, 
department chair 
for engineering and 
computer science. 

BRCC’s STEM programs, including engineering and 
computer science, are a good fit for students who 
have the aptitude for these fields but prefer a smaller 
environment to get them started. They receive intense 
instruction, extra support and opportunities to network 
with engineering and computer science professionals 
from greater Baton Rouge companies. 

“We’re making sure our students are ready for the next 
phase,” Elkholy says. “The college is also working closely 
with local engineering firms, such as Jacobs, to establish 
internships for BRCC students.”

 
Bossier Parish Community College 

Bossier Parish Community College 
(BPCC) has seen an 85% increase in 
enrollment since 2009, and campus 
leaders have been working diligently 
with business and industry to expand 
high demand curriculum programs 
such as engineering and computer sciences. 

Northwest Louisiana is becoming a hub for the cyber 
industry due to the Cyber Research Park, a 3,000-acre 
park that landed global IT company CSC as its anchor 
tenant in 2014. The research park also houses the 
Cyber Innovation Center, which has been a catalyst 
for expanding the cyber sector in the Shreveport-
Bossier area. CSC is establishing an 800-job technology 
center that will demand a strong pipeline of computer 
science graduates. Consequently, the state of Louisiana 
committed $14 million over 10 years toward expanding 
curriculum 
programs at 
institutions such 
as Louisiana 
Tech, BPCC 
and Northwest 
Louisiana Technical 
College (NWLTC). 

“With so much 
expansion in this sector in northwest Louisiana, it’s an 
automatic that we’ll be working closely with CSC and 
other companies to help meet their needs,” says Rick 
Bateman, BPCC interim chancellor and NWLTC interim 
director. 

Across the system as a 
whole and within each 

of the 13 community and 
technical colleges, public 
and private partners are 
stepping forward to help 
colleges expand relevant 

curriculum programs. 
Here are some examples:ACTIONACTION

CLICK ON ANY COLLEGE LOGO 
TO VISIT THEIR WEBSITE

http://www.mybrcc.edu
http://www.bpcc.edu


Elsewhere on campus, companies have made other 
significant investments toward expanding BPCC capacity. 
Oil company Encana donated $425,000 toward expanding 
oil and gas technologies programs, which includes 
oil and gas, engineering, construction and advanced 
manufacturing. 
 

Central Louisiana Technical Community College 

Central Louisiana Technical 
Community College (CLTCC) is in 
the process of undergoing major 
advancements to help it better 
respond to high-demand Tier One 
career sectors, says Acting Chancellor, 

Jimmy Sawtelle.

 “One such long-term initiative is the investment of a 
new main campus in downtown Alexandria resulting 
from a major partnership with the City of Alexandria,” 
Sawtelle says. 
“The new campus 
will help CLTCC 
enhance existing 
programs and 
add new curricula 
in healthcare, 
welding, industrial 
maintenance, 
construction, business 
administration, and 
general education. This will help us meet the needs of 
local manufacturers in a much faster and more efficient 
manner.”

Delgado Community College 
Advanced manufacturing 
and construction comprise 
nearly 30% of the industry 
share of Louisiana’s economy, 

and Delgado Community College is working with 
several industry partners to ensure they have skilled 
pools of applicants 
to fill a growing 
number of positions 
in these areas. 
Delgado is partnering 
with Cornerstone 
Chemical Company, 
Shell Oil, Phillips 66, 
Turner Industries, 
Laitram and Noranda 

to expand the number of Certified Industrial 
Maintenance Mechanics (CIMM) who are educated 
at Delgado’s Advanced Manufacturing Center for 
Workforce Excellence. Industry partners are providing 
internships, scholarships and are helping to support 
new, state-of-the-art industrial training equipment. 

 “Working side-by-side with our business and industry 
partners, Delgado will be a thriving educational 
enterprise the likes of which our city, region, and state 
have never before seen,” says Delgado Community 
College Chancellor Joan Y. Davis. “The benefits of our 
rapid, yet targeted growth will be immense and long-
lasting.” 

Fletcher Technical Community College 

Training and preparing offshore 
oil and gas workers is a big 
priority for Fletcher Technical 
Community College and for the 
many business and industry 
partners in South Louisiana that rely on its graduates. 
In early 2014, Fletcher completed a $7 million, 25,000 
square foot facility on its Schriever campus to train 
students in Integrated Production Technologies. 

“The new 
facility was 
completed 
with help 
from BP, Shell, 
Chevron and 
Danos,” says 
Interim Acting 
Chancellor 
Earl Meador. 
“This has 
been a really important partnership in a sector that 
is enormously important to this part of Louisiana,” 
says Meador. “In addition to supporting the facility’s 
construction, our industry partners are also providing 
opportunities for apprenticeships that take place 
while our students are still in school and can lead 
to immediate and full-time employment when they 
graduate.”

“We’re making sure our 
students are ready for the 
next phase.”

 Karim Elkholy, BRCC  department chair for 
engineering and computer science

http://www.cltcc.edu
http://www.dcc.edu
http://www.fletcher.edu
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Louisiana Delta Community College 

“Louisiana Delta Community 
College is engaging in numerous 
partnerships with business and 
industry to ensure it produces 

well-trained workers in the manufacturing sector,” 
says Chancellor Barbara M. Hanson. Dow Chemical 
Company’s Sterlington, Louisiana facility is a leading 
sponsor of the Process Technology program (PTEC) at 
Delta. The PTEC 
program prepares 
students to work as 
process operators 
in the chemical, oil 
and gas, power-
generating and 
pharmaceutical 
industries. Dow’s 
support for Delta’s 
PTEC program 
totals about 
$750,000 since the program began in 2006. 

In 2014, Entergy gave Delta a donation of $14,960 to 
establish an accelerated PTEC program, which students 
can complete in 16 weeks.  “We have very committed 
industry partners in North Louisiana who are helping 
us meet the expanding demand for jobs in fields like 
manufacturing and oil and gas,” says Hanson.

Northshore Technical Community College 

With help from public and private 
sector partners, Northshore 
Technical Community College 
(NTCC) is finding faster and more 
efficient ways of recruiting students and training 
graduates for work in high-demand fields. The college 
saw a 15% increase in enrollment in the fall of 2014, 
resulting in a record-high 3,642 students. 
Chancellor William Wainwright credits the increase 

to a new partnership 
with Southeastern 
Louisiana University 
(SLU) in Hammond 
that allows NTCC 
students to take 
basic courses before 
transferring to SLU, 
as well as to robust 
dual enrollment 
programs that allow 

high school students to take college credit courses at 
NTCC while still in high school. NTCC is in the process 
of building a new S.T.E.M. campus in Lacombe for 
Science, Technology, Engineering and Math studies on 
land donated by St. Tammany Parish. 

In response to demand, NTCC  now offers a growing 
number of certification programs that are being shaped 
by industry partners, says Wainwright. For example, 
NTCC students have access to several levels of National 
Center for Construction Education and Research, or 
NCCER, training programs, which prepare students for 
long-term careers in the construction crafts. 

Northwest Louisiana Technical College

Northwest Louisiana Technical 
College (NWLTC) is building strong 
partnerships with some of the region’s 
top employers.  One example is the 
college’s longstanding relationship with 
Minden Medical Center. Minden Medical 
Center offers NWLTC students a high quality training 
facility, serves on the occupational advisory committee 
and donates numerous hours of one-on-one workforce 
training with students.

The facility has provided several financial contributions 
to NWLTC programs and the invaluable opportunity 
for students to apply for a personal student loan. The 
loan is provided by Minden Medical Center and allows 
students to repay the loan by providing work service, 
resulting in a greater educational opportunity and 
additional contact hours before joining the workforce 
as a professional. Minden Medical Center has hired 
countless students from various programs offered 
at NWLTC and has been an active contributor to 
solutions for the 
college’s programs 
and workforce 
training needs.

NWLTC 
Natchitoches 
Campus has 
partnered with 
Ternium to 
provide high-
skilled industrial 
training in hydraulics, mechanical components and 
electricity. To date, this partnership has been able to 
train approximately 70 employees. Additional training 
schedules are being developed to serve more residents 
in the northwest region of Louisiana.

http://www.scl.edu
http://www.northshorecollege.edu
http://www.nwltc.edu
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Nunez Community College

Nunez Community College in 
Chalmette has worked to expand 
its PTEC programs to produce the growing number of 
workers required to fill openings in the petro-chemical 
sector. Chancellor Tommy Warner says that a stalwart 
supporter of Nunez’s PTEC programs has been 
Chalmette Refining, LLC.

 “Since 2005, Chalmette Refining has provided 
approximately $1 million in support of the program,” 
says Warner. “The company has worked with Nunez 
to provide instructors 
for the program for 
several years, funds for 
student scholarships, 
consulting and 
expertise, a member 
on the advisory board 
for the program, 
and equipment and 
supplies.” 

River Parishes Community College 

The need for industrial maintenance 
workers between Baton Rouge and 
New Orleans has grown tremendously 
as the manufacturing sector continues 
to expand along the Mississippi River 
corridor. River Parishes Community 

College is responding with an aggressive plan for 
growth. In 2014, the college successfully raised 
$950,000 in matching funds and equipment toward its 
Act 360 construction projects. 

“We had about 32 donors providing gifts between 
$1,000 and $100,000, and we met our matching 
requirements much faster than we’d anticipated,” says 
Chancellor Dale Doty. “There is a huge need for trained 
workers in these 
fields and enormous 
cooperation from 
industry.”

The college recently 
broke ground on 
a new Technical 
Training Center that 
will house modern 
laboratories and 

state-of-the-art equipment relevant to the industrial 
field. BASF donated a large operating distillation 
system, a key piece of equipment. Students will be able 
to sharpen their skill while working on the system and 
its accompanying 70-foot tower. The Technical Training 
Center is designed to be flexible and will accommodate 
the PTEC and instrumentation programs, as well as labs 
for pipefitters, millwrights, welders, and electricians. 

South Central Louisiana Technical Community College 

“We have numerous companies, including Marathon, 
Valero and Dow Chemical Company, 
that have all contributed resources 
to support Tier One jobs, especially 
process technology positions in the 
petro-chemical sector,” says South Central Louisiana 
Technical Community College Director Earl Meador. 

“They’ve supported 
scholarships, 
equipment and 
faculty salaries for 
the PTEC program on 
our Reserve Campus. 
We’ve seen that 
program grow by 
100% in the less than 
three years.”

South Louisiana Community College

South Louisiana Community College (SLCC) 
Executive Vice President of Workforce 
Development Willie Smith says 
the college is working closely with 
industry partners to shape a new, 
accelerated oil and gas curriculum 
program that will support Acadiana’s 
strong oil and gas sector. 

“The program 
is a one-year 
technical 
degree program 
in oil and gas 
production, 
an alternative 
to a two-
year degree 
program. 

http://www.nunez.edu
http://www.rpcc.edu
www.scl.edu
www.solacc.edu
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We are seeing a lot of willingness on the part of our 
partners to support faculty, donate equipment and 
more to get the program off the ground,” Smith says. 

The college is also working with CGI, the global tech 
company that recently announced it will establish a 
400-job $13.1 million Onshore Center of Excellence in 
Lafayette. The project includes a state-funded, 10-
year, $4.5 million higher education initiative led by 
University of Louisiana at Lafayette (ULL) that will 
result in tripling the number of undergraduate degrees 
awarded annually by the university’s nationally 
ranked School of Computing and Informatics. SLCC 
plays an important role in this initiative. In the fall 
of 2014, the college approved an associate degree in 
software development. It is supported by a shared ULL 
instructor and will increase the number of transfer 
students who begin their college career at SLCC. 

SOWELA Technical Community College 

SOWELA is engaging in numerous progressive 
partnerships to fortify its 
high-demand curriculum 
programs. For example, 
the global construction 
company, CB&I, is engaging in a joint partnership 
between SOWELA and BRCC in which CB&I is helping 
to tailor an accelerated welding curriculum. The 12-
week compressed program will produce highly skilled 
workers at a faster rate and it will allow those workers 
to apprentice at CB&I. If they perform well, those 

workers could be employed before they even get out 
of training. SOWELA will also feature a compressed 
nuclear welding program. CB&I is contributing the 
costs of a full-time welding instructor at each of the two 
colleges and a weld-operations manager to serve as a 
liaison between CB&I, SOWELA and BRCC. 

Other partnerships are underway at SOWELA as well. 
In the fall of 2014, Praxair, Inc. announced a new “Skills 
Pipeline” program to help address the growing need 
for skilled workers. The first phase of the program 
provides more than $300,000 to train 100 new welders 
in an accelerated one-year curriculum that will take 
place at SOWELA, BRCC and Delgado. 

“These 
companies and 
others have 
been significant 
partners in 
expanding our 
ability to reach 
more students 
and get them 
ready for the 
workplace 
faster,” says SOWELA Chancellor Neil Aspinwall. 

“We’ve had to learn how to do more with 
less. Never before have the expectations 
been greater. It’s amazing what you can 
accomplish with resourcefulness and the 
tenacity to impact lives for the better. ” 

William Wainwright, Chancellor,  
Northshore Technical Community College

www.sowela.edu
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To better prepare its students for an increasingly global 
world, the Louisiana Community and Technical College 
System (LCTCS) once again participated in the Salzburg 
Global Seminar, a week-long international study 
seminar for American college students. In May 2014, 
11 students from six LCTCS institutions were selected 
to attend the annual program, marking LCTCS’s fifth 
consecutive year of involvement.

“Few careers today aren’t somehow influenced by the 
global economy,” said LCTCS President Monty Sullivan. 
“It’s more important than 
ever for college graduates 
to enter the workforce 
with an appreciation of 
international affairs and 
cultural differences.”

This year’s student course, 
Global Citizenship Program: 
Ethics and Engagement, 
was designed to help 
community and technical 
college students explore 
pressing world issues and 
understand perspectives 
beyond the borders of the 
United States. Students 
met daily at Schloss 
Leopoldskron, an 18th 
century castle in Salzburg, 
Austria and home to the Salzburg Global Summit. They 
were also able to visit Dachau, the concentration camp 
established by Adolph Hitler to serve as a model for 
other death camps. 

“The week is always an incredibly moving and eye-
opening experience for our students,” said Fletcher Vice 
Chancellor for Academic Affairs Derrick Manns, who 
led the group. 
 
It wasn’t just students who participated in the Global 
Summit. Two months later in July, six college faculty 
and administrators were selected to attend a companion 
seminar called Education for Global Citizenship: What, 
Why and How. The workshop was intended to provide 
educators strategies for integrating international 
perspectives into the classroom. It also took place at 
Schloss Leopoldskron.  

“We have participated in the Salzburg Global Seminar 
for five years now because it gives our students and 
faculty a deeper understanding of how global issues 
impact each and every one of us,” said Sullivan. “It’s 
something they will remember for the rest of their 
lives.”  

Students and faculty attended workshops and lectures 
delivered by international experts in several fields, from 
politics and civic engagement to micro-enterprise and 
environmental issues. Students were teamed with peers 

from around the country to work 
on joint research projects in areas 
such as women’s issues and water 
quality. 

During their session, faculty 
members explored ways of 
broadening a typical classroom 
discussion or research project 
to include global viewpoints. 
They also learned tips from other 
community and technical college 
systems with large populations of 
international students about how 
to build bridges between student 
groups. 

“I was intrigued about better 
understanding political and 
governmental systems from 

around the world,” said Rita Leger Rush, J.D., instructor 
of criminal justice and paralegal studies at Northshore 
Technical Community College. “The speakers we heard 
will help us bring a global perspective to our college. 
It’s so important because there are a lot of international 
companies in Louisiana hiring our students and 
sometimes sending them to other parts of the world.” 

Rush says that the faculty members who attended the 
conference over the last five years are planning to form 
a standing Global Summit committee. Its purpose will 
be to find ways to continue integrating international 
viewpoints across the curricula. 

LCTCS Participates in Salzburg Global 
Seminar for Fifth Consecutive Year

Students attending the May seminar: Baton Rouge Community College: Eduardo Diaz 
Carrero; Bossier Parish Community College: Nikeba Black, Brianna Ellis, Kristen 
Hulshouser; Delgado Community College: Peter Mayaka, Jordan Kate Smith; Louisiana 
Delta Community College: Cayce Roberts; Northshore Technical Community College: 
Alex McIntyre, Cynthia Wells; SOWELA Technical Community College: Herbert Albert III, 
Vincent Smith.
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Within Louisiana’s community and technical colleges, 
students aren’t the only ones improving their skills. 

“A key organizational objective is the professional 
development of faculty, managers and administrative 
staff,” says Louisiana Community and Technical 
College System (LCTCS) President 
Monty Sullivan. “As one of the 
fastest growing systems in the 
country with a critical role in 
workforce development, it’s 
important that our staff are 
constantly learning how to 
problem solve, see the big 
picture and do their jobs 
better,” Sullivan says. 

Every spring, the LCTCS 
hosts an annual statewide 
conference whose purpose 
is to improve faculty and 
programming excellence at 
the 13 colleges. About 2,000 
attend the conference each year. 
The three-day conference presents 
national speakers, networking opportunities 
and workshops on timely topics. The 2015 conference 
was held in Baton Rouge March 4-6.  Professional 
development doesn’t stop there. Employees who have 
been in a full-time position for at least one year with the 
system are eligible to take courses at any community 
or technical college in the state at no cost. Each staff 

member can receive a tuition waiver for up to six hours 
of course work per semester. The program encourages 
employees to take advantage of the vast opportunities 
available within Louisiana’s 13 community and 
technical colleges.  

In 2014, LCTCS added another progressive 
training opportunity for employees. The 

Louisiana Leadership Academy was 
established to develop the skills and 

talents of mid-level managers and to 
help groom them for advancement 
within the system. Twenty-five 
faculty and staff were selected 
to participate in the 2014-2015 
program.

“Within any organization, 
people retire or move on, and it’s 

important to grow leaders from 
within,” says Louisiana Leadership 

Academy Program Coordinator 
Jennifer Daly. “It’s something other 

systems of higher education are actively 
doing across the United States.”

The program was originally launched about a decade 
ago as the Leadership Development Institute, but has 
been redesigned and intensified to give participants 
a complete understanding of the mission, values and 
role of a comprehensive community college and how 
it supports a state’s economy. The class meets five 

Professional Development a Key Objective for 
Louisiana’s Community and Technical Colleges 

People
Investing  

in our 
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times a year in Baton Rouge, Lake Charles or New 
Orleans for two-day sessions that feature carefully 
planned modules. Moreover, each participant is given 
a personal leadership development plan.
 
Sessions include high profile speakers, joint projects, 
leadership development workshops 
and discussions on leadership and 
management books. Among the 
books featured this year were the 
Five Dysfunctions of a Team by 
Patrick Lencioni and Turn this Ship 
Around by L. David Marquet. 

Speakers during the 2014-2015 
year have included Louisiana 
Workforce Commission Executive Director Curt 
Eysink, LED FastStart Executive Director Jeff Lynn 
and a commissioner from the Louisiana State Board 
of Regents. Participants were also exposed to the 
legislative process in Louisiana and how it impacts 
higher education. 

“There’s a good variety of topics,” says Daly. 
“We want people in class to get a wide range of 
perspectives so they can better understand the 
different issues happening at their colleges.“
  

“One of the unique features of Louisiana’s community 
and technical colleges,” says Daly, “is how they vary. 
Some are rural, and others are urban. Some have a 
more technical focus, and others offer both community 
and technical tracts. Some are large, sprawling 
institutions with multiple sites, while others are 

younger and smaller. “
 
“It’s great for the class 
participants to be able to see 
how things work at different 
institutions,” Daly says. “They’re 
able to exchange a lot of ideas and 
support each other.”
 
The program also provides 

mentorship opportunities. Participants can select a 
mentor, with whom they will meet about four times 
a year to discuss leadership, management challenges 
and personal and professional development goals. 

The next round of recruitment for the Louisiana 
Leadership Academy is in May. For more information, 
email Jennifer Daly at  jdaly@dcc.edu. 

Front Row (L-R) Alicia Hullin, Bruce Waguespack, Holly Hart, Rene Cintron, Kristen Dufauchard
Second Row (L-R) Tonia Loria, Vianka Miranda, Traci Smothers, Angie Jones, Darcee Bex
Third Row (L-R) Anthony Baham, Christy Montgomery, Derrick Procell, Danielle Keys, Dean Baugh, Ana Nanney
Fourth Row (L-R) Stanton McNeely, Stephanie Ercolini, Curtis Storms, Ramona Thomas, Jason Manning, Barry Humphus, 
Gerald Joshua, Tracy McGill

2014-2015 Louisiana Leadership Academy 

Annual Conference 2014

mailto:%20jdaly%40dcc.edu.%20%20?subject=Re%3A%20Article%20in%20Moves%20Magazine
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ACHIEVEMENTS

The work of our colleges and their focus on producing a skilled workforce and building 
strong relationships with business and industry raised more than tens of millions of dollars 
in cash, equipment, and land among them:

INVESTORS MAKING A DIFFERENCE 

GE Foundation

ACT 360 
Projects

• Largest Graduating Class Ever - Class of 2014 - 19,810 Graduates 
• In 2014, the LCTCS graduating class earned $723M in the Louisiana economy.
• ACT 360 bonds approved.  

Groundbreakings currently taking place.
• Signed Deepwater Exploration and 

Production Workforce Development 
MOU with the LMOGA

• Colleges awarded the Construction 
Users Roundtable (CURT) award for 
their work in construction trades.

• Our colleges were instrumental in the passage of the landmark WISE Fund 
legislation. LCTCS portion = $12M 

• $7M awarded through TAACCCT grant.

$1.5M Praxair $300K

JP Morgan Chase 
WISE Fund  $1M$34M+

BHP 
Billigton $400K
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The LCTCS Foundation, Baton 
Rouge Community College and 
River Parishes Community College 
hosted the inaugural “Kicking for a 
Cause” kickball tournament 
in November. The event 
raised $1.5K and served 
as their official kick-off 
fundraiser for the Capital 
Area United Way. 

kicking for a cause

MLK Day of service

The LCTCS joined the Capital Area 
United Way (CAUW) on Monday, 
January 19 to complete a service 
project in observance of 
the Dr. Martin Luther 
King, Jr. holiday. Nearly 
20 volunteers from the 
system office assisted 
restoration efforts at the 
Magnolia Cemetery in 
Mid-City.

LCTCS Foundation:  
Year In Review

JPMorgan Chase & Co. announced 
a $1 million commitment to the 
LCTCS Foundation to fund statewide 
workforce training. The funding was 
a part of the WISE Fund initiative, 
transforming into a $5 million 
combined contribution through state 
matching dollars.

Chase commits to fund 
workforce training

Praxair, Inc. donated $300,000 to 
address the growing need for skilled 
welders by creating the “Skills 
Pipeline” program to train 100 
new welders in an 
accelerated one-year 
curriculum. The 
program is being 
offered through 
Baton Rouge 
Community 
College, Delgado 
Community College and 
SOWELA Technical Community 
College.

praxair partners to create 
skills pipeline prOGRAM
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PUT NEW LIST First Row (L-R): Blanca Perez (Baton Rouge Community College), LaJonna Bush (Northshore Technical Community College), 
Heather Sloan (South Central Louisiana Technical College), Christine Sim (Delgado Community College), Brittany Bordelon (River Parishes 
Community College), Baylie Mader (River Parishes Community College). Middle Row (L-R): Kurstie Lyn Neighbors (Bossier Parish Community 
College), Mary Vidrine (South Louisiana Community College), Robin Boquet (Fletcher Technical Community College), Kathrina Noshawa Bear-
Bird (Bossier Parish Community College), Joe D. May, LCTCS President, Brittany Schubert (Nunez Community College), Jennifer Reed (Central 
Louisiana Technical Community College), Mary Kay Young (Louisiana Delta Community College), Ashley Kernaghan (Northwest Louisiana 
Technical College). Top Row (L-R): Claudette Ann Davis (Sowela Technical Community College), Tyler Joseph Stephens II (South Louisiana Com-
munity College), Jimmy Douglas (Baton Rouge Community College), David Teagle (Delgado Community College), Ross Bergeron (Capital Area 
Technical College).

The “All State Team” is a program that was started by Phi Theta 
Kappa, the American Association of Community Colleges and USA 
Today. It serves as a way to recognize and showcase the high academic 

achievement of our students attending two-year colleges. On an annual basis, the System hosts 
the All-Louisiana State Team to recognize academic excellence in community and technical college 
students. Independent judges review the applications and select the team members. Depending on the 
number of applicants, students are ranked on teams. These students are recognized by the awarding 
of medallions, certificates and scholarships.

All-Louisiana 
Academic Team

ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ  ΦΘΚ
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All-Louisiana 
Academic Team

In Spring 2015, Louisiana’s community and technical 
colleges launched the “Fifty Businesses in Fifty Days” 
workforce development and strategic partnerships 
initiative.  As the first initiative of its kind in Louisiana, 
“Fifty Businesses in Fifty Days” highlights the valued 

partnerships between 
our colleges and 
industry. 

“Fifty Businesses in Fifty 
Days” supports the Our 
Louisiana 2020: Building the Workforce of Tomorrow public 
agenda, a bold plan to build a better Louisiana by significantly 
boosting the skills and earnings of its citizens.

Collectively, Louisiana’s community and technical colleges have raised nearly $40 million from 
industry partners’ private matches during the last 18 months.  This collaboration is raising the 
profile of the strategic partnerships two-year colleges have established to continue meeting the 
state’s unprecedented workforce needs.

BUSINESSES

 DAYS

FIFTY 
 IN

We believe that the root of our 

success lies in collaborations 

between our colleges, business and 

industry and the communities we serve. 

From every corner of our state, business 

and industry has invested in the people of 

Louisiana and in our colleges because they 

understand the value our graduates and 

colleges add in growing their workforce. 

The support our colleges have received the 

last two years from business and industry 

has been extraordinary”
Monty Sullivan, LCTCS President

Thank you
FOR YOUR SUPPORT!

CLICK THE 50 TO VIEW OUR PARTNER PAGE

http://www.lctcs.edu/fifty-businesses-in-fifty-days


PEOPLE
MATTER

Louisiana’s Community & Technical Colleges
265 S. Foster Drive
Baton Rouge, LA 70806

Questions or comments? Contact us at 
lctcsfoundation@lctcs.edu

mailto:lctcsfoundation%40lctcs.edu?subject=Message%20Via%20Moves%20Magazine

